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	EQUAL OPPORTUNITIES MONITORING FORM


	It is Vestacare’s policy to ensure all appointments are made on merit, and that our Equal Opportunities Policy is fully and fairly implemented (and for no other reason). Please COMPLETE THIS SECTION OF THE APPLICATION FORM. This part of the form will not be seen by those involved in the selection process.



	Application Details


	Post title:

	How did you find out about this job? 

	Asylum & Immigration Act 1996. Eligibility to work in the UK:

Current Legislation states that it is a criminal offence to employ a person who is subject to immigration control, unless he or she has documentary proof of entitlement to work in the UK. If selected for interview you will be asked to provide proof of your work entitlements.

	
	YES
	NO

	Do you have entitlement to work in the UK?
	
	

	If YES, do you have a current valid work permit?
	
	







	Personal Details


	Surname:

	Title:

	Forename(s):

	Gender:

	Date of Birth:

	Female

	
Ethnic Origin:
	Male

	Asian or Asian Black
	Black or Black
British
	Chinese
	Mixed
	White

	Indian
	
	Caribbean
	
	Chinese
	
	White & Black Caribbean
	
	British 
	

	Pakistani
	
	African
	
	Other
	
	White & Asian
	
	Irish
	

	Bangladeshi
	
	Other
	
	
	
	White & Black
	
	Other
	

	Other
	
	
	
	
	
	Other

	
	
	




	If you have ticked any of the boxes marked ‘Other’, please give details below:

	















The disability act 1995 defines disability as a “physical or mental impairment which has a substantial and long term adverse effect on their ability to carry out their normal day to day activities”.

Do you consider yourself to be disabled?   
	YES
	NO

	
	



      
      
If YES, please specify:
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